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IN THE BOARD OF COUNTY COMMISSIONERS OF LANE COUNTY, OREGON

ORDER NO. ) IN THE MATTER OF APPOINTING TWO (2)
) NEW MEMBERS TO THE LANE COUNTY
) HUMAN RIGHTS ADVISORY COMMITTEE

WHEREAS, the Lane County Human Rights Advisory Committee (the “Committee”) has two
(2) terms expiring; and

WHEREAS, two (2) county employee vacancies currently exist on the Committee; and

WHEREAS, these vacancies were duly advertised, applications reviewed, and interviews
conducted;

NOW, THEREFORE, IT IS ORDERED that the following individuals be appointed to serve
on the Lane County Human Rights Advisory Committee as listed below:

Name & Address Term Term Expiration Replacing Position Type
Beatrice Head 1™ 04/30/2007 Daisy Rothgery =~ County Employee

Eugene, OR 97404

Emlee Lassiter 1 04/30/2007 Linda Wagner County Employee
Eugene, OR 97405

DATED

Peter Sorenson, Chair
Lane County Board of Commissioners

IN THE MATTER OF APPOINTING TWO (2) NEW MEMBERS TO THE LANE
COUNTY HUMAN RIGHTS ADVISORY COMMITTEE






CITIZEN ADVISORY COMMITTEE APPOINTMENTS

A. MOTION: IN THE MATTER OF APPOINTING TWO (2) NEW MEMBERS TO
THE HUMAN RIGHTS ADVISORY COMMITTEE
VACANCY: Two (2) County Employee

B. The Lane County Human Rights Advisory Committee has reviewed the attached

applications.
RECOMMENDATION TERM & EXPIRATION
Beatrice Head 1 04/30/2007
Eugene, OR 97404 Replacing: Daisy Rothgery
Emlee Lassiter 1* 04/30/2007
Eugene, OR 97405 Replacing: Linda Wagner
TOTAL MEMBERSHIP: 14 TERMS: Four years of staggered terms

NO. OF APPLICATIONS REVIEWED: Three (3)
MANDATED COMMITTEE: No 'STAFF LIAISON: Laura Yergan

C. COMMITTEE CHARGE: Advises the Board of County Commissioners on the status of
civil and human rights in the County, and provides the Board of County Commissioners and
County departments community input and feedback regarding human rights and affirmative
action; provides community education and outreach through the recommendation,
development, and implementation of human rights programs within Lane County; develops
and publicizes a system to assist persons in seeking resolution of harassment and
discrimination complaints and recommends appropriate action; recommends policies and
actions to improve access to County services and employment opportunities, and for
overcoming cultural, linguistic, and physical barriers which limit accessibility; provides an
annual report to the Board of County Commissioners on the progress and condition of human
rights in Lane County (including pas activities, future goals and the number, type and
resolution of complaints); holds at least three (3) meetings outside the Eugene/Springfield area
utilizing city council meetings, community forums, and joint meetings with the Board of
County Commissioners; develops a workplan and annually for the upcoming year; affirms,
encourages, and promotes programs and services designed to effectuate the spirit and intent of
laws prohibiting discrimination and that recognize and value the cultural diversity of Lane
County.



D. BACKGROUND AND ANALYSIS: The Lane County Human Rights Advisory
Committee (LCHRAC) has two (2) vacancies. The individuals being recommended to fill
the two county employee vacancies are Beatrice Head and Emlee Lasiter.

Beatrice (Bee Bee) has been a resident of Lane County for 23 years and currently lives in
the North Eugene district. Bee Bee has served on the DYS Diversity Committee, the Lane
County Diversity Support Committee, and the Federal Commission on Civil Rights.

Emlee (Emi) has been a resident of Lane County for 39 years and currently lives in the
South Eugene district. Emi is active in the Native American community and is on the
Board of Japanese American Association and participates in both Native American
traditional dance and Japanese folk dance.

CITIZEN ADVISROY COMMITTEE APPOINTMENTS (CONT’D.)

The LCHRAC received three (3) applications for membership when it advertised for the .
one (2) vacancies in November 2002. A panel of two (2) committee members interviewed
three (3) of the applicants. Two (2) applicants were selected from among those interviewed
for the Committee.

The applicants will be replacing two members whose terms have expired. Beatrice will be
replacing Daisy Rothgery and Emlee will be replacing Linda Wagner. Each of the terms
will start February 24, 2003 and continue up to April 30, 2007.



HUMAN RIGHTS ADVISORY COMMITTEE

Advises the Board of County Commissioners on the status of civil and human rights in the
County, and provides the Board of County Commissioners and County departments
community input and feedback regarding human rights and affirmative action; provides
community education and outreach through the recommendation, development, and
implementation of human rights programs within Lane County; develops and publicizes a
system to assist persons in seeking resolution of harassment and discrimination complaints and
recommends appropriate action; recommends policies and actions to improve access to County
services and employment opportunities, and for overcoming cultural, linguistic, and physical
barriers which limit accessibility; provides an annual report to the Board of County
Commissioners on the progress and condition of human rights in Lane County (including pas
activities, future goals and the number, type and resolution of complaints); holds at least three
(3) meetings outside the Eugene/Springfield area utilizing city council meetings, community
forums, and joint meetings with the Board of County Commissioners; develops a workplan
and annually for the upcoming year; affirms, encourages, and promotes programs and services
designed to effectuate the spirit and intent of laws prohibiting discrimination and that recognize
and value the cultural diversity of Lane County.

Date Committee formed: Term: Staggered 4-yr. terms
Department: Personnel
Staff: Laura Yergan Membership 14 (Including
Telephone:  682-3153 3 Lane County employees)
Meetings: Monthly (4™ Monday of each month)
Commissioner: Peter Sorenson Non-mandated
NAME TERM EXPIRATION LOCATION
James Mattiace 04/03/04 Eugene, Or
2™ term
Brian Cox 04/30/06 Eugene, Or
1* term
Leslie Carthrum 04/03/06 Springfield, Or
1* term
Charlie Larson 04/30/04 Eugene, Or

1* term



NAME

Heather Cranor

Terry Leary

Sarita Black

Leslie Scott

F. Nadia Sindi

Serafina Clarke

G. Dennis Shine

Theo Halpert

TERM EXPIRATION

04/30/06
1* term

04/30/05
1¥ term

04/30/04
1% term

09/23/03
1* term

03/10/03
1% term

04/30/03
1% term

04/30/06
2™ term

04/30/06
1st term

RECOMMENDED APPOINTMENT:

Beatrice Head

Emlee Lassiter

04/30/07
1% term

04/30/07
1% term

LOCATION

Springfield, Or
Eugene, Or
Eugene, Or
Eugene,vOr
Eugene, Or
Eugene, Or
Springfield, Or

Eugene, OR

Eugene, OR

Eugene, OR



LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
Y COUNTY EMPLOYEE VACANCY INTERVIEW LIST

Y
O  Emlee (Emi) Lassit 9:00 AM .
mice mi1 assller / M‘(\d\/

O Kevin King 10:00 AM 3

(I Beatrice (BeeBee) Head

11:15 AM
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Lane County Page 2 of 2
\ CITIZEN ADVISORY COMMITTEE

APPLICATION

ot

| The Board of Commissioners has adopted the following policy on reappointments:

| a.  Members of County advisory groups will serve a maximum of two consecutive terms when term
lengths are three or more years in length.

b.  The deadline for incumbent applications will be the same as the deadline for new applications.

Please Print
Name: HEAD BEATRICE
(La~ (First)
Address: : Eugene, 97404
N | \ouccy (City) (Zip)

Home Phone How Long Have You Lived in Lane County? 23 Years __ Months
Occupation: Intake Counselor Place of Emplo;inent: Lane County DYS
Business Address: 2727 Centennial Blvd. Business Phot
E-Mail Address: Beebee.L.HEAD@co.lane.or.us Fax: -6824724

NOTE: Information in this box consisting of home addresses and phone numbers may be exempt from disclosure per ORS 192.502(3).

OPTIONAL INFORMATION

Supplying this information will assist Lane County to evaluate whether appointments represent a broad cross section of
the county. This is a matter of public record and is optional.

(] Male X Female [ ] Asian American
[] African American (] European American [ ] Native American
X Hispanic/Chicano/Latino [_] Other: _ (] Disability: *Type:

*This information is used to ensure there is reasonable
accommodation and representation on advisory boards.

Is your age over 40? [X] Yes [ | No

Lane County does not discriminate against any person on the basis of race, color, national origin, gender,
disability, or age in employment or in admission, treatment, or participation in its programs, services, and
activities.

Signature of Applicant Date: 12/3/2002

Except as noted above, all information provided as part of this application is a public record subject to disclosure.

Please Return to: Lane County Administration
Public Service Building
125 East 8™ Avenue
Eugene, OR 97401

NOTE: If you are not selected at this time, your application will be kept on file for 12 months from the date it
was received and will be reconsidered as vacancies occur.

WD ea/template! ApplicationCitizenAdvisoryCommittee/ T
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Lanc County Page lof2” -
CITIZEN ADVISORY COMMITTEE

APPLICATION

[APPLICANT'S NAME. DATE:
Beatrice "BeeBee" Head 12/3/2002
NAME OF ADVISORY COMMITTEE: PLEASE CHECK ONE:
Lane County Human Rights Advisory Committee DX New Applicant
(] Application for Reappointment

Give a brief description of the experience or training that qualifies you for membership on this advisory committee (If
you wish, you may attach a resume or other pertinent material.)

[ have been an active advocate for youth through my role as an Intake Counselor at the Lane County Dept. of Youth
Services. I have received extensive training in the areas of diversity, communication and therapeutic interventions. 1

have served on the DYS Diversity Committee, the Lane County Diversity Support Committee, and the Federal
Commission on Civil Rights.

Why do you want to become a member of this committee, and what specific contributions do you hope to make?
[ am commited to helping ail people receive fair and equal opportunities. As a Latina, I believe 1 have a different
perspective to share and add to any on which I might serve. [ support the ideal of equity and fairness.

List the community concerns related to this committee that you would like to see addressed if you are appointed.
Since Sept. 11", a number of groups have been targeted in ways that raise concerns this needs to be addressed. Drop
out rates for youth of color are higher than for youth from the dominant culture; this is unacceptable. [ have
participated in a focus group with Eugene Police Dept. and community members around the issue of racial profiling.
I would like to see that there is good follow through in this area. :

Briefly describe your present or past involvement in relevant community groups. (Having no previous involvement
will not disqualify you for appointment.)

[ .am a member of the DYS Diversity Committee. [ participate in the DYS Communication, Morale and Training
Committee. I currently serve on Juntos, which is the advisorv board for ACES (drug and alcohol assessment and
treatment) [ am still a member of the Federal Commission on Civil Rights.

Lane County is committed to serving the diverse interests of the community. If selected, how would you contribute to
this effort?

As an advocate who has been working on these issues in my community for over 20years. [ believe [ have a great
deal of experience to offer.

Are you currently serving on any Advisory Boards or Committees? If so, which ones?
Other than the ones I listed on question #4, [ am not currently involved in any others.

Are you employed by, have any business, contractual arrangements or family connections with programs having
contractual agreements with the County or that might be within the purview of the committee on which you are
seeking appointment? (If there is a change in your circumstances. please advise the staff for the committee within 30
days.)

[JNo [X Yes Specify: Employed by Lane Countv
How did you learn about this vacancy? [_] Newspaper [_] Word of mouth [_] Other: e-mail

tn which County Commissioner District do vou reside? please check one:
(] Unsure [] West Lane County [ ] Sprinaficid ] South Eugene North Eugene  [] East Lane County

WD c/template’ ApplicationCitizenAdvisoryCammittee/V



LCHRAC INTERVIEW RATING SHEET
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
% INTERVIEW QUESTIONS
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS
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~ Lane County Page 2 of 2
. s CITIZEN ADVISORY COMMITTEE

APPLICATION

[X}|West Lane County [_] Springfield [] South Eugene [ ] North Eugene [ ] East Lane County

of Commissioners has adopted the following policy on reappointments:

lembers of County advisory groups will serve a maximum of two consecutive terms when term
three or more years in length.

e deadline for incumbent applications will be the same as the deudline for new applications.

Please Print
Name: King Kevin
(Last) (First)
Address: - Eugene 97404
(Dlrecy (City) (le)

Home Phon. How Long Have You Lived in Lane County? 42 Years 3 Months
Occupation: Computer programmer Place of Employment: Lane County
Business Address: IS/Public Works Business Phone h

E-Mail Address: Kevin.King@co.lane.or.us Fax: -6828501

NOTE: Information in this box consisting of home addresses and phone numbers may be exempt from disclosure per ORS 192.502(3).

OPTIONAL INFORMATION

Supplying this information will assist Lane County to evaluate whether appointments represent a broad cross section of
the county. This is a matter of public record and is optional. '

X] Male [} Female [ ] Asian American
[] African American X} European American ] Native American
(] Hispanic/Chicano/Latino [] Other: [ ] Disability: *Type:

*This inforn:aiion is used to ensure there is reasonabie
accommodation and representation on advisory boards.

Is your age over 40? [X] Yes [ ] No

Lane County-does not discriminate against any person on the basis of race, color, national origin, gender,

disability, or age in employment or in admission, treatment, or participation in its programs, services, and
activities.

Signature of Applicant Date: 11/26/02

Except as noted above, all information provided as part of this applicarion is a public record subject to disclosure.

Please Return to:  Lane County Administration
Public Service Building
125 East 8™ Avenue
Eugene, OR 97401

NOTE: If you are not selected at this time, your application will be kept on file for 12 months from the date it
was received and will be reconsidered as vacancies occur.




Lane County l’agé‘llot'zy '
CITIZEN ADVISORY COMMITTEE

APPLICATION

APPLICANT'S NAME: IDATE:
Kevin E King 111/26/2002
NAME OF ADVISORY COMMITTEE: IPLEASE CHECK ONE:
Human Rights I New Applicant
[:] Application for Reappointment

Give a brief description of the experience or training that qualifies you for membership on this advisory committee (If
you wish, you may attach a resume or other pertinent material.)

1T years US Air Force training and participation in local community diversity and cultural support activities at bases
in other regions of the United States and in Asia and Europe.

Why do you want to become a member of this committee, and what specific contributions do you hope to make?

I want to participate in the Human Rights forum because I care deeply that as a citizen of Lane County I do my utmost
to ensure that the county live up to the rights of people embodied in the U.S. Constititution and that we constantly
strive to enlargen our view of humanity and create an environment of openness and compassion. [ have no personal
agenda other than to listen, learn and be responsive to the needs of all my neighbors with a goal of working tirelessly
to help create a community where no one feels like a second-class citizen.

List the community concerns related to this committee that you would like to see addressed if you are appointed.

It is my greatest desire that every citizen (indeed, every human being) find their own voice and have every right and
opportunity to exercise it as they see fit. Primarily, equal access to government and community resources and equal
protection and respect by law enforcement; secondarily. equal access to economic resources such as education and
healthcare.

Briefly describe your present or past involvement in relevant community groups. (Having no previous involvement
will not disqualify you for appointment.)
I've worked with Birth-to-Three and Womenspace through the United Way.

Lane County is committed to serving the diverse interests of the community. If selected, how would you contribute to
this effort?

Lane County must be a welcome home to all people who visit or choose to live here, where the characterisitics and
attributes that distinguish each of us are received as the gifts they truly are. 1 will contribute to this effort by
championing individual rights and programs that keep this goal in the forefront of the collective consciousness within
the county community.

Are you currently serving on any Advisory Boards or Committees? If so, which ones?
No. '

Are you employed by, have any business, contractual arrangements or family connections with programs having
contractual agreements with the County or that might be within the purview of the committee on which you are
seeking appointment? (If there is a change in your circumstances. please advise the staff for the committee within 30
days.)

X No []Yes Specify:

How did you learn about this vacancy”? [_] Newspaper [ 1 Word of mouth [X] Other: Lane County ¢-mail

In which County Commissioner District do you reside? please check one:

WO cartemplate: ApplicationCitizenAds son Commniniee T



LCHRAC INTERVIEW RATING SHEET
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name “(e J ([ L/\ A~ Date Z//O G:
Reviewer Name F%Qp ﬂ.\btu‘-(jw\
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name % L1/ g k Ve Datcg’ré,,,n Jo - a3
v 7 L A

Reviewer Name j\/Q(Jm g_,\.,,‘dq’

./
l. What do the terms diversity and human rights mean to y u? A/”} v . .
MI\/—\’ AN y\.@,;f-LLt Yo A \2,\ 9, myAV'A\éa'} l‘{ ﬁ—w e Ea*((‘dg" b'\(‘d(f}ﬂ".i‘\
bdiph oy Tl B2 o Rl ol
)qui Luwnrte Mu_ Cep Ttpmi" & iyé‘el—j“’ et 'b"’*"/ 7’” § - ﬁwd (/u«,\cw
.Expand on your reasons for antmg to be on the committee” f/ ZJ'"‘

/ i"r\u:f(_x, i é(M“r el 7 L'U'émk f’“v‘—’\' . ‘f/ et J@‘?"\ V1

3. Explain how you would respond to a human rights issue that might be outside ofyour |
J/“f'\ .. own areas of 1 mterest in human rights.

/ll’5 'I—;(J’L j‘_ﬁép‘/ w2t 5(. Bt #BRAA .M{ ‘{/A_f ’nfjl EER \{""' e a/ g {v

T, Pt FL S
)W\/v L /'{.0‘2,,1.4@ thet '/(d s /JH"" s CAEr b © N iy o
A 0\ \J‘) CI{/Q\J/C,Z 9(()/ p-‘-v I\JW\N' Bt /?/itl//‘é Jrﬂ‘"‘- \‘k’112, l “1/ '-‘x-:"”/ f’r“' A _("L/‘L«%{/"‘{,i?;

) L)
o2 4. What is your ability to comlmt to regular attendance at monthly meetings, as well as L
additional time to work on committee projects and activities? (This may be
approximately six to eight hours a montl e -
{= [l \\" - £4 \.! ll—""( {'{\"(r-,_//

bt Bl i LT
>I}ﬂ~€"-‘-(/‘"-(/c - )
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Lane County Page 2 of 2
CITIZEN ADVISORY COMMITTEE

APPLICATION

Please Print
Name: —ms.: ,/L"l‘ * Saed foowe (Fhons s
1 act) , (First)
§ | Address i ' s N
(Dunvy (Clty) (le)
Home ’ How Long Have You Lived in Lane County? 5 % Years -~ Months
Occupation: % hloc Hecisio oo, Place of Employment: ccse ' focdiie pien 44
. I o .
Business Address: /257 . <7~ Business Phonc:
E-Mail Address: &ni/ze ‘Lz.v-;_,,'/zwg Coofose s i ees L Faxs L ovi- o

PEREAN

NOTE: Information in this box consisting of home addresses and phone numbers may be exempt from disclosure per ORS 192.502(3).

OPTIONAL INFORMATION

Supplying this information will assist Lane County to evaluate whether appointments represent a broad cross section of
the county. This is a matter of public record and is optional.

[] Male [t Female [ ] Asian American
[] African American ] European American [ANative American
(] Hispanic/Chicano/Latino ] Other: [ ] Disability: *Type:

*This information is used to ensure there is reasonable
accommodation and representation on advisory boards.

Is your age over 40? [AYes [ ]No

Lane County does not discriminate against any person on the basis of race, color, national origin, gender,
disability, or age in employment or in admission, treatment, or participation in its programs, services, and

activities.
2 s ' /
H - . ,(/ PR /'»’ g . .
Signature of Applicant” 2~ +.7 &5 — Date: /" "2/ 70

Except as noted above, all information provided as part of this application is a public record subject to disclosure.

Please Return to: Lane County Administration
Public Service Building
125 East 8" Avenue
Eugene, OR 97401

NOTE: If you are not selected at this time, your application will be kept on file for 12 months from the date it
was received and will be reconsidered as vacancies occur.

WD caliemplaic ApphcanosCazenAds sorvCanumittee:’l




Lane County Page 1 of 2

CITIZEN ADVISORY COMMITTEE
APPLICATION

APPLICANT'S NAME: X DATE: ‘
A0S T 5‘:,- T TR I
NAME OF ADVISORY COMMITTEE: PLEASE CHECK ONE:
NPT o i hs LR [ANew Applica‘nl .
AL Sre T A e [] Application for Reappointment

I. Give a brief description of the experience or training that qualifies you for membership on this advisory committee (If
you wish, you may attach a resume or other pertinent material.) 7, for 30 yicry iy (-brezsns 3 Autorey
AP HICL Akt ri1 Recfole LEpptensepiyl ¥ TxfICel ¥ s & ardly peiol D iyniint o Ao
.])),l/)/.,-g/i[(,(;" 7[2'(;7’) ’/7 [dz;;(’(.,r/,;,; P L/ 77 /(,L.;,'! wﬁid’;}’/&_,_“ J TS e
2. Why do you want to become a member of this committee. and what specific contributions do you hope to make?
/77/1/ 7'"(."’// 7‘;.';’ Y2k }/,-’/lr' //'/'[4' V<N S s ;‘}L M e ss 7/'//;/“-. e Lo bl T RS At /// V]
‘ﬁ/’lé ‘///‘/‘J%' < ’ ‘

3. List the community concerns related to this committee that you would like to see addressed if you are appointed.
- 7. - . ] g . . .
P00 Gl it 1) Sheise e - A RS Yy, i y1717700r7 04 6'/%'://—" Tl AL _{/’_([-» el
A / 77
FIE s fs
4,

Briefly describe your present or past involvement in relevant community groups. (Having no previous involvement

«
.

will not disqualify you for appointment.) ez i cq. /7T e LA G TG T e Ll Tl ) -
e £ . o ) ey 7 : . = s - s c o 1 ] . . . — ! ’ o
,(,7, T (L(,,,i(;,z.,-_/’ I )'//_;,;-;,-L'-.v,:'c/ //, ey P G R PR R A L RV S N DA B A A e TR L U ..//_/;_-,,_:,
(YRR S R e ‘ -

*5.  Lane County is committed to serving the diverse interests of the community. [f selected, how would you contribute to

M .. o B ’ - R i P . .
this effort? - SR SN T P R I SR LTS B A AP S S , At it S A SRR I N e
. ' v . . . i i P i / "
Capt 0 AL T Lty Lo S g £ s / I R d

6. Are you currently serving on any Advisory Boards or Committees? If so, which ones?
. . 2 I . -
1 v.r .

— - 2 . . .
Gt TA D I~ e L TS SIS / Ll

73 ; //"}’/j’
LR TR A CE LA g™ L < CE S

7. Are you employed by, have any business. contractual arrangements or family connections with programs having
contractual agreements with the County or that might be within the purview of the committee on which you are

seeking appointment? (If there is a change in vour circumstances. please advise the staff for the committee within 30
days.)

[X]No [JYes Specify:

8. How did you learn about this vacancy? [ ] Newspaper [_] Word of mouth m'Other: £

e //? / "/117’/; el :

In which County Commissioner District do vou reside? please check one: ‘
[ Unsure [ ] West Lane County [ ] Springfield ESouth Eugene [ ] North Eugene | ] East Lane County

The Board of Commissioners has adopted the following policy on reappointments:

a. Members of County udvisory groups will serve a maximum of tbvo consecutive terms when term
lengths are three or more years in lengih.

b.  The deadline for incumbent upplications will be the sume as the deadline for new applications.

WO cftemplate Sericaine zenAdvsonConittes! T

¥y —



LCHRAC INTERVIEW RATING SHEET

Applicant’s' Name m;\B \mﬁ\N\arh\l\m\ﬁl Reviewer Name Q/OCO/ \xsﬁm A Date S /0-C7?
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(Place points in boxes below based on the point values indicated for each column.)
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name g/\’\ /ﬂC éﬂx\rﬁ[CP\ Date ///0 ’Oj
Reviewer Name OAC\ Q_/)/I((UC/\

v~

J/(,_.( ¢
[t - ,,-r‘\'/' e
o AaRe AZ"%- ot
I. What do the terms diversity and human rights mean to you? Clats free ¢ oo Fleet
Mo it peecoul Thng— prakey US ons o G
<PL <~ l/\‘-’n» N, AL oA S M-vf‘a.ﬁufj" ¢ oo it 341 ,\- -
\OK/(X @GUMJ cwla. ek - [M}‘-(_ [{au’\.zl/\’ AL s TEASTL
2. Expand on your reasons for wanting to be on the commiittee. TN —/r’uf e A Lo fom 7
(\ - /\ﬁ/(’lj' ~ 9 (’:‘-f sle Al &\CJL A Tndo sfe -l
f\U\J(ZW 1_ \ @u ’(“.-)\- f= i
3. Explam how you would respond to a human rights issue that mlght be outside of your ‘
own areas of interest in human nchts P ,( e o 7 f [l e - € - 5‘1’7:.1!)
oy g o ey
\’}& \\(,. J T ( Lo //7 F O . /"\ A f{.! v o\ /(/I/}ri,( t.«/[l‘é./:".
AC/[C— £ ﬁ‘a‘/\‘\'k 1 - - 7 ..f-— - J WL'\O {‘/I./[/‘— '_‘I 7 ""‘V(u f A 2 /I A .‘f-'
N it 5 Lente A ot ons b (9
/ ¥ S_/,J)".--._x. ()—f"‘/‘(,--i.,-...,;/, 1 1 (/\ ,_rj{
4. What is your ab111ty to coriimit to regular attendance at monthly meetmos as wel as >~
additional time to work on committee projects and aCth1thf7 (Th1s may. be /. Citesr \
approx1mate1y sxx to elght hOLllS a month Vie I‘ T C_‘! ""k .(« ‘,.( j e o
5 r\ \."i“J AN \}l ‘ 1% o _,F‘
3 \, \" O AN P
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5. What experiences have you had in the past, school, work or volunteer related, that you

fee] would enable you to contribute to tpe commltf’ee on,human ug}lts 1ss_:_ues‘7 .
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LCHRAC INTERVIEW RATING SHEET
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
' INTERVIEW QUESTIONS

Applicant Name gml \_0,0 LU\SS‘\" 3(‘e./ Date —Sm ' /() - 0%

Reviewer Name p]agg@ S\\M\\"

1. What do the terms diversity and human rights mean to you?

@\/(’9 mober W %/W / é‘f + S a-’f--/ M&UL Fieced Tl FeypurC o

ATV e w ‘\'Luu
Expand on your reasons for wantmg to be on the committee.

),V\,\ew(‘/;)' w‘vj/{a,‘!ﬂé J)Lc‘ ‘eﬁ LW\.(lﬁfJ"”"“ . -

3. Explain how you would respond to a human rights issue that might be outside of your
own areas of interest in human rights.

"‘-“C

A I? , ; o
/Q éﬂ‘lﬁé . \/ UJVJ \\""in&&' 4-"{ v ol ’{;’;}j 1\ n-._ecl"-:/‘/ﬁ Larn ”"’ /J”""\‘ €t Jﬂw L2 J,J)
2 /I s

7 Mulnv:)rcméx Lo s, nore Vado ek cvery LVL -
What is your ab lity to commit to regular attendance at monthly meetmgs as well as
additional time to work on committee projects and activities? (This may be
approximately six to eight hours a month.

{\BO Iﬂ,@' E-/ L jv CD_)K““) Wb‘&

5. What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues?

n N\
4 x| iy e dy — :
Ws Fiwxu(:,...F f)l)ae—ru,.« < J)( qp At o 0.4"7@ Srel ¢ &-!ﬂ"ef;z.-}
{ !
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6. Describe your experience in d"ealmo with dlscnmmatlon or harassment. What actions did

LN o

you take? ﬁ’( J aﬂt’ag%hm’,{ DIPes %ﬂj d.—-f&.—-,-. (J" baa d oy e !'(“6“ L. J/d g' F U

lbevy tlin e ik
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7. Do you have any questions for us? .
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